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The above topic comes weeks after the global protest against public killing of an African American man, George Floyd by a police officer. His death radiated protests from his hometown to the rest of the world with itching fingers pointed at the police departments. The police departments across the United States of America are marred by irregular methods of enforcing law and order, discrimination against minority groups, especially the people of color. This paper outlines the steps that were taken by the office of the mayor of St. Paul’s city to bring forth and implement the long-awaited police reforms. The city’s mayor on his election campaigns was vouched under the manifestos of bringing into the city a stop to unnecessary police brutalities, undemocratic practices against a selected group, arrest and killings. This article discusses that the mayor of the city, Mr. Melvin Carter, devised a well elaborate and strategic method of dealing with the reforms such acquittal of officers accused of murdering the members of the community. He channeled his efforts on reform based on all those supports in the communities, which could help to prevent the likelihood of crime taking place in the community (Minter 2020). His office has been helping in providing the support programs and the welfare groups in the city by initiating funding. He advocates for comprehensive police numbering in the city departments. He also deescalated the police department’s use-of-force policy and offered a vibrant definition of what resistance means on the part of suspected offenders. Through continuing these practices, the city of St Paul has seen more policing changes than most cities.
The application of employment laws with particular reference to police recruitment has been applied in this article in two ways.  American police recruitment regulations stipulate that the officers once have met the threshold and graduated into the forces, they are to carry out their mandates based on the democratic practices as discussed by Rushin (2016). Herein, it stipulates that the police shall provide for the protection of the public and guarantee their safety and the rights of all persons without discrimination. Being an independent organ of the executive, they too are held liable in the cases where the officers commit offenses liking misusing the law to the gain. Cases such as murdering or targeting a minority group could, as documented, call for reforms. This particular case is a royalty because it addresses the issues dealing with police escalation of violence they have used against the black communities. Whereas employment laws protect individuals from untimely and unmerited discharge from duty as posited by Whitmire (2016), this article provides the use of mass dissatisfaction and political goodwill as methods to acquit brutal officers from the force (Rushin, 2016).  For contravening the employment laws that protect officers, the culprit officers were acquitted and charged as a solution. The reforms in the police departments in the article aimed at providing long term solutions to the policing problems.
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